
Personal Service Agreement (PSA) Waiver For Foreign Service 

Family Reserve Corps 

Part 1: Summary  

The Under Secretary for Management announced, in 16 STATE 49074, the creation of the Foreign 

Service Family Reserve Corps (FSFRC). Those who meet the requirements to apply during the first wave 

as described in 16 STATE 61298 may continue to submit applications. Posts are asked to bring to the 

attention of family members that the Department of State Procurement Executive has issued a waiver 

allowing the awarding of Personal Service Agreements (PSAs) to members of the FSFRC, without 

requiring them to resign from the FSFRC. 

Part 2: PSA Waiver 

Federal Acquisition Regulation (FAR) 3.601 states, in part: "a contracting officer shall not knowingly 

award a contract to a Government employee …" However, FAR 3.602 authorizes an exception to FAR 

3.601, if there is a most compelling reason to do so. 

On June 2, 2016, Department of State Procurement Executive Corey M. Rindner issued a waiver allowing 

the awarding of Personal Service Agreements (PSAs) to members of the FSFRC who wish to be employed 

in non-Department of State (DOS) positions at post, without requiring them to resign from the FSFRC. 

(Note: This cable supersedes provisions of 3 FAM 8215 paragraph b(6) as it appears on July 28, 2016. A 

FAM revision will be published in the near future.) The waiver applies to positions offered by non-DOS 

agencies that have signed a Memorandum of Agreement that delegates DOS's PSA authority for staffing 

locally recruited positions. The waiver does not apply to positions offered by agencies, such as USAID 

and Peace Corps, that utilize their own Personal Services Contract (PSC) hiring authorities. The full text 

of the OPE waiver can be found on the HR/OE website.  

Reftel  A explained the plan to phase in the FSFRC over a period of 20-24 months. Reftel B called for the 

First Wave of applications and, as of July 22, 2016, over 1,000 family members have applied to join the 

FSFRC. Only those who meet the requirements to apply during the First Wave as described in 16 STATE 

61298 may apply at this time:  

 Those employed at post under a Family Member Appointment (FMA) or Temporary 

Appointment (TEMP) at the time of application and whose sponsoring employee has a Transfer 

Eligibility Date (TED) between June 1, 2016, and December 31, 2016; or  

 Those working in an FMA or TEMP appointment, or in Intermittent No Work Scheduled (INWS) 

status at the time of application with a Not To Exceed (NTE) date between June 1, 2016 and 

December 31, 2016; or  

 Those currently working in a Department of State Civil Service position domestically who are on 

their sponsoring employee's travel orders (or other agency equivalent) to a post abroad and 

with a transfer date between June 1, 2016 and December 31, 2016.  



We plan to announce the call for the Second Wave later this year. 

Part 3: Sources of Additional Information  

Additional information on the FSFRC is available on the Family Liaison Office internet site 

http://www.state.gov/m/dghr/flo/c71288.htm.  
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